~TT\ LTI 2T TN TN T

Analyzing a Gartoon

=T | | | |/ ™%

(AP [ T SO TP N[

AT S TP O T

For supplemental materials such as the Teacher Resource sets go to www.teacherspayteachers.com/Store/Stephanie-Rye



~TT\ LTI 2T TN TN T

OUTSOURCING: FIGURES AND FEELINGS

At least 40 percent of Fortune 1,000 companies are dabbling or fully engaged in
sending LL5. jobs overseas, Cheaper [abor in countries such as India is making doing
business abroad attractive to companies’ bottom lines. But what about the American
workers left unemployed? More than 40 percent of .S, executives surveyed said
that outsourcing wouldn't be good for business, And with the majority of Americans
doubting the concept benefits them, the issue is already being addressed by public
officials up for election this year,

U.5. outsourcing trends - Company participation
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Outsourcing: Looking at Both Sides of an Issue
HE BOEING GORPORATION

Perhaps no plager in the local sconomy has sent more jobs overseas than Bosing.

The company mahes no excuses for sending work to South Africa, Ttaly, China, Russia
and other far-flung parts on the gloke.

But unlifie the new breed of outsourcsrs, Boeing isn't only hunting for cheaper lakor.
Rather, it places worh in countries where it is also trying to sell planes or spreads rishs
onh new projects by farming out work to foreign suppliers. Officials are drawn to cheap
labor, but sales are more important, a top Boeing exscutive said

And the company argues it has no choice. It must build planes with fewer and more pro-
ductive worhers to remain competitive.

"If we don't change, we dis," the executive said last Year.

TECHDNOLOGY COMPADNIES:

Technology companies say they need a glokal work force to compete and that the cur-
rent wave of outsourcing follows a trend that began when international karriers start-
ed tumbling in the 1770s.

But don't tell that to Myra Bronstein, a Mercer Island resident who lost her software-
testing job last year when her company shifted the worh to India. Before she was laid
off from Watchmarh-Comnitel, Bronstein was mahing §76,500 a year.

—JPow with her paychech gone and unemplogment benefits exhausted, Bronstein has re-
| Jsorted to selling furniture and collectibles on eBay.

She blames outsourcing. "The fact that they not only outsourced my job, but my entire
industry, makies me feel powerless and paralyzed,” said Bronstein. “frankly, this situa-
tion has created problems that are way too big for one person like me to solve.”
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